
OCASC Meeting Minutes Dec 19th, 2024 

Secretary: Tanya de Jonge 

Welcome by Christine Wardle-Moulaison: Thank you to everyone for attending the meeting 
despite busy holiday season and cold weather 

Agenda approved. 

No COW update. 

SEAC update from Anthony Wong  

Focus was on math.  

Good surprises came out of it. Focus on from the provincial government. Focus on primary years. 

Emphasis on adaptive learning. Each year you have a cohort. A spread of 4 years for different 
techniques, some new things that you’ve never seen before to help kids learn math. New things on 
how to problem solve. Completely different math now, how to understand the math in everyday 
life. Can see yourself doing the math. More specific about every single person, more inclusive. A 
question is, is this enough for the gifted children? Questions asked? Will parents know how to help 
the kids? Given the tools to help the kids/ Anthony will clarify.  

IEP concerns – there was concerns brought up here last year. The IEPS are supposed to be 
addressed on now with the new updates with the schools. Parents should not have to struggle and 
fight. They should be able to get their needs right, if needs IPRC (they need a more formal 
assessment) this is to be able to move to another school for different help. IEPs cost. Identify them 
earlier.  

PIC update from Jason Glover - Elementary review. They did some surveys, and the elementary 
review is on hold trying to get more data, going around the groups to collect more dates. They will 
circle back to parents again.  

They gave the school board 40,000 for mental health that must be spent. The school has a robust 
mental health program, where to focus this on. They want to focus on the children. The money 
will set some conversation going regarding mental health. The board wants PIC to focus more on 
this in January. Remains seen how they will use the 40,000 because everyone has their own 
opinions. 

They are down about 1000 students total for the OCDSB. The board is under financial supervision. 
Provincial election coming means new trustees.  

750 people went to the family conference.  

Next meeting is the elections for the new PIC.  

Explanation of the different committees we have seats on: 



AD-HOC Policy review board: higher level committee. Senior trusties are voted in, senior board 
administrators.  

SEAC: Special Education Advisory Committee 

COW: Committees of the Whole, where policies come up before they are debated, with trustees 
and can be hard to fight through changes.  

AD-HOC Policy review committee update from Anthony Wong: Level 2- regarding health 
policy for health recorded keeping. Previous regulations had to do with updating it (PHIPA) more 
modern practice including cyber. There is a review for 16 years and under for medical record 
keeping where they can decide not to disclose information. This age group can decide for 
themselves whether their info can be disclosed to the parents or not. 

Change to lower age limit where the children can decide weather to disclose their medical 
information or not. Where a child might have a reason to not disclose with reasonable grounds. 
Where if they have a conversation with someone at the school it does not have to be given to the 
parents if the children do not want to.  

Questions asked from OCASC reps: They need to clarify, for example what is a medical record 
and what’s academic? How do you determine if they can advocate for themselves yet what is 
appropriate to withhold and what’s not. It must be a standard across the board and very well done. 
This raised a lot of questions. Anthony will touch base next meeting concerning these questions.  

The AD-HOC Policy review committee was created last year, they have a plan for a year and 
review those policies during that year, depending on priorities.  

Respectful Workplace Policy: Why was the policy rescinded and sent back the respectful 
workplace harassment policy back for review. There was a policy that was put in place to better 
define what is being done. A policy to help with workplace grievances. Feedback about new policy 
was asked for by December 12, 2024. There was an addition for cyber bullying as well. Protects 
the teacher against anything to protect the staff.  Anthony will find out if there are any updates for 
next meeting.  

Respectful Workplace Policy | Engage OCDSB 

Tier 2 Revisions Policy P.128.GOV  PRIVACY POLICY- MUNICIPAL FREEDOM OF 
INFORMATION AND PROTECTION OF PRIVACY ACT (MFIPPA)  
https://engage.ocdsb.ca/  

Public feedback between December 12, 2024- January 31, 2025   

Round table question: Other ideas for locations for graduation ceremonies that can accommodate 
more than 1000 people? 

Adjourned meeting. 

 

 



 


